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2023.

published Annual Return.

The following information relates to information CIW held about this provider and its associated services on the 31st March

This section has been completed for you. There are no actions to complete. This information displayed will be included in the

Provider name:

Glasfryn House Limited

The provider was registered on: 21/09/2018
The following lists the There are no imposed conditions associated to this provider
provider conditions:
deivorad by this provider || G Huso e
were: Service Type Care Home Service
Type of Care Adults With Nursing
Approval Date 21/09/2018
Responsible Individual(s) Kathirgamanathan Balendran
Manager(s) Maria Cahalane
Maximum number of places 34
Service Conditions There are no conditions associated to this service
Training and Workforce Fanning

Describe the arrangements in place during the last financial year
for identifying, planning and meeting the training needs of staff
employed by the service provider

the Home maintains a training matrix to identify needs and plan tr
aining. some training is done in house by outside trainers, the Ma
nager and also we use accredited external training providers. we
access online training when possible. RN's revalidate every 3 yea
rs. All the care team are signed up to SCW or are enrolled to start
within 6 months of starting work.

Describe the arrangements in place during the last financial year
for the recruitment and retention of staff employed by the service
provider

we use Indeed and

Service Profile

Service Details

Name of Service

Glasfryn House Limited

Telephone Number

01792581846

What is/are the main language(s) through which your service is
provided?

English Medium

Other languages used in the provision of the service

Some welsh spoken

Service Provision




People Supported

How many people in total did the service provide care and 41
support to during the last financial year?
Fees Charged
The minimum weekly fee payable during the last financial year? 658.00
The maximum weekly fee payable during the last financial year? | 775.00
Conplaints
What was the total number of formal complaints made during the |7
last financial year?
Number of active complaints outstanding 0
Number of complaints upheld 2
Number of complaints partially upheld 3
Number of complaints not upheld 2

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

Surveys: residents, families and the team have been consulted.
Care plan reviews with residents and/or families

feedback from Swansea Bay UHB Nurse Assessors, then taken up
with residents/ families

Service Environment

How many bedrooms at the service are single rooms? 27
How many bedrooms at the service are shared rooms? 3
How many of the bedrooms have en-suite facilities? 7
How many bathrooms have assisted bathing facilities? 5
How many communal lounges at the service? 2
How many dining rooms at the service? 1

Provide details of any outside space to which the residents have
access

The Home has a small decked area which is accessed via a ramp.
this area is covered by a Perspex roof as it was used during Covi

d for out door visits. there is a small courtyard area at the main en
trance. The Home has an area to the side of the Home which nee
ds to be landscaped. There will be access from the main lounge t

o this when completed.

Provide details of any other facilities to which the residents have
access

The does not have any other treatment/ therapy rooms

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) No
Treatment and Education of Autistic and related Communication-
handicapped CHildren (TEACCH)

Makaton No
British Sign Language (BSL) No
Other No

Staterrent of Conrpliance




within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

It is important to start building relationships with resident and th
eir families before they come to live in Glasfryn House. It is a bi
g step moving into a care home, and we realise that for some r
esidents and families it can be difficult. Encouraging the reside
nts to express what they want us to do will hopefully help them s
ettle. Family involvement is vital, not only for the resident’s well-
being but for their families as well. In understanding residents w
ishes, we can develop more person-centered care. By listening
to our residents and families we can make Glasfryn House a’ ho
me from home. working through the pandemic has taught us th
e importance of listening to residents' needs and wishes, as fa
milies were not able to do this. We became their families and ac
ted on their behalf. We also had to convey information to famili
es and build a good rapport with them. Moving forward, we want
to continue and build on this.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

As we return to ‘normal’ we must ensure that we support our re
sidents in the best way possible. We have got used to remote w
orking and used technology and need to continue with this. Re
gistered nurses and carers are working more together to meet t
he healthcare needs of our residents. As services e.g., physiot
herapy and Specialist Nursing services, health boards, and soci
al services, etc., we continue to ensure that our residents recei
ve all the care and support they need. The implementation of i
mproved audit tools will support resident health and requires m
onitoring. Changing to an electronic medication (E-mar) admini
stration system and training the SCA to assist RNs will optimize
the time taken with administering medication, releasing RNs to
other nursing tasks. Training the team remains a priority. RNs i
n the Home have attended Wound Interest Group, End of Life P
arasol, and Gwen is Byth (oral care) training.

The extent to which people feel safe and protected from abuse
and neglect.

The safety of our residents is a paramount concern. We have d
elivered safeguarding training, in house and continue to suppor
t the team with understanding what safeguarding is, the purpos
e of Dols, and understanding what mental capacity means in pr
actice. As changes arise in safeguarding reporting, MCA and D
OLs reviews, we will ensure that the team are kept updated. Th
e team is reminded daily at handover, to always treat the reside
nt with respect, dignity and privacy.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

Glasfryn House is first and foremost our resident’s home. it mus
t be a place where they feel safe, listened to, and feel relaxed a
nd comfortable. We have plans for refreshing and re-decoratin
g the Home, and where possible involve the residents in choosi
ng colours etc., The ground-floor shower room has been fully r
efurbished. We now have a Well-being Co-ordinator, to facilitat
e activities and trips out with the residents. We have linked up
with Gors Primary School, who have visited the Home several ti
mes. Some of the residents have also attended a coffee mornin
g in the school. We will continue to develop links with our local ¢
ommunity to improve our resident’s quality of life.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

32.78



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type

Service Manager

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager




No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 0

No. of posts vacant 1

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

o|lo|lo|lo|lo|o| O

Medicine management

Dementia 1

Positive Behaviour Management 0

Food Hygiene 0

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

[« Nl Noll No il Ne)

No. of Non-guaranteed hours contract (zero hours)
staff

I Staff Qualifications

No. of staff who have the required qualification to 0
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this No
type?

Nursing care staff




Does your service structure include roles of this No
type?

Registered nurses

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 8

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

OO |O| ||| |O|0W]|O

Food Hygiene

Please outline any additional training undertaken Oral care

pertinent to this role which is not outlined above. wound care/ dressing
end of life care
syringe driver

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

o|lo|lo|oOo|®

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 3

No. of part-time staff (17-34 hours per week) 5

No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed | 8am-2pm 2 RN

at the service in this role type. You should also 2pm-8pm 1 RN
include the average number of staff working in 8am-8pm
each shift. 8pm-8am 1RN

Senior social care workers providing direct care




Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

-

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

o|lo|lo|lo|d|Pd| PO N

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 3
No. of part-time staff (17-34 hours per week) 1
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

8am-2pm 1 SCA
2pm-8pm 1 SCA
some SCA work 8am-8pm

I Staff Qualifications

No. of staff who have the required qualification to 4
be registered with Social Care Wales as a social

care worker

No. of staff working towards the 0

required/recommended qualification




Other social care workers providing direct care

Does your service structure include roles of this No
type?

Dorrestic staff

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 5

No. of posts vacant 1

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

N

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

o|j]o|j]o|ojlu|lhd|lOn|O|O

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

o|j|o|o|wv

No. of Agency/Bank staff

-

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0

No. of part-time staff (17-34 hours per week) 5

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification 0

No. of staff working toward required/recommended |0
qualification

Catering staff




Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 2

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

wlolo|lo|lo|o|lw|Oo|DNMN)|O

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

o|lo|lo|o| s

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 2

No. of part-time staff (17-34 hours per week) 2

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification 3
No. of staff working toward required/recommended | 1
qualification

Other types of staff

Does your service structure include any additional | Yes
role types other than those already listed?




List the role title(s) and a brief description of the
role responsibilities.

self employed maintenance operative. He attends t
he home 5 days a week and undertakes any repair
s required, arranges for contractors to attend e.g.
plumbers, electrician etc. He undertakes maintenan
ce audits; weekly, monthly 6 monthly and annually.
he is also on call for emergency call outs.

As self employed he does not have a contract of e
mployment with the Home as with other team.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

o|]Oo|O | O

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 0
No. of staff working toward required/recommended |0

qualification




