Annual Return 2022/2023

Provider Information to be published

The following information relates to information CIW held about this provider and its associated services on the 31st March
2023.

This section has been completed for you. There are no actions to complete. This information displayed will be included in the
published Annual Return.

Provider name: Amber Care Ltd

The provider was registered on: 11/07/2018

The following lists the There are no imposed conditions associated to this provider

provider conditions:

deivorad by his provider || B kel Reiersl oo

were: Service Type Care Home Service
Type of Care Adults Without Nursing
Approval Date 11/07/2018
Responsible Individual(s) Francesco Ricotta
Manager(s) Leanne Hough
Maximum number of places 33
Service Conditions There are no conditions associated to this service

Training and Workforce Fanning

Describe the arrangements in place during the last financial year | regular supervisions with staff where they are given the opportunit
for identifying, planning and meeting the training needs of staff y to ask for further training, Staff have a personal development se
employed by the service provider ssion once a year with the training department and they are given
the opportunity to inform of training they would like through the ye
ar. staff are also asked via teams if they would like any training th

at may come up from the local Council. staff also have their Lumis
training platform which is online for them to complete all of the ma

ndatory training

Describe the arrangements in place during the last financial year | We have sponsored some oversees staff to work with us and this
for the recruitment and retention of staff employed by the service | has proved to be a great benefit to the company.

provider
Service Profile
Service Details

Name of Service Bryn Edwin Hall Residential Home

Telephone Number 01352761345

What is/are the main language(s) through which your service is | English Medium with some billingual elements

provided?

Other languages used in the provision of the service Welsh some staff can speak small amounts of Welsh, we do ha
ve a hairdresser who speaks fluent Welsh to our welsh speakin
g residents.




Service Provision

People Supported

How many people in total did the service provide care and
support to during the last financial year?

44

Fees Charged

The minimum weekly fee payable during the last financial year?

800

The maximum weekly fee payable during the last financial year?

950

Conplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

Number of complaints not upheld

0
0
0
0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

open door policy with the manager and Rl all contact details are s
et in the service user agreement for any relative to contact the ma
nagement Team

Service Environment

How many bedrooms at the service are single rooms? 33
How many bedrooms at the service are shared rooms? 0
How many of the bedrooms have en-suite facilities? 12
How many bathrooms have assisted bathing facilities? 2
How many communal lounges at the service? 3
How many dining rooms at the service? 2

Provide details of any outside space to which the residents have
access

we have a communal garden to the side of the building which is o
pen to all residents 24 hours a day. we have a side garden to the
exterior of the building which is currently undergoing renovation s
o as the residents can get access to this when they wish to also.

Provide details of any other facilities to which the residents have
access

we offer outings for residents with the activity coordinator, we offe
r a one to one service for residents for hospital appointments if fa
milies are not able to go to these with the relative.

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) No
Treatment and Education of Autistic and related Communication- | No
handicapped CHildren (TEACCH)

Makaton No
British Sign Language (BSL) No
Other Yes

List 'Other' forms of non-verbal communication used

white boards which staff write on for the residents to read.

Staterrent of Conrpliance




within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

Residents are given daily choices on where they would like to b
e during the day, the time they would like to get up activities the
y would like to join in and the fluids and dietary intake, this is all
documented on our electronical system Person Centred Softwa
re. Residents get the choice to go out into the secure garden w
hen they wish to as the door to the lounge is open during the d

ay when the weather is nice and one of our residents enjoys go
ing out to tend to the garden due to his needs he is able to ope
n the door with the keycode and he is able to go out when he wi
shes to.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

we fully support the residents to meet all of their daily health, w
ellbeing needs this is also documented on our PCS system. Re

gular reviews are arranged from the surgeries to ensure that th
e residents medications are up to date and that the residents is
not in need of any further changes. Staff know the residents ve

ry well as they spend 12 hours a day with them and see them a

s their own family, they report any changes to the management
team and this is then acted upon to ensure that the resident is r
eceiving the care needed from any external health professional
s, this could be having a Psychiatric nurse assessment of a Oc

cupational Therapist review to enhance their mobility.

The extent to which people feel safe and protected from abuse
and neglect.

Any safeguarding issues are reported to the manager straight
away no matter what time of the day, this is then acted upon an
d the manager will investigate and report any findings to safegu
arding. Residents and family members are able to speak to the
staff and the management with any concerns they have and thi
s is acted upon.

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

Residents are provided with bedrooms that suit their needs, if t
he management feel that the room no longer suits their needs
a decision will be made with the family and the residents to mov
e to a more suited room. The residents also get given a choice
on which part of the building they would like to be during the da
y due to us having several lounges, this may change daily as th
e resident does not always want quiet lounges or busy lounges
so they are asked daily on where they would like to be. The ho
me is always improving and we ask the residents what they feel
would benefit them, this gets documented on PCS. Our rooms a
re spacious and some have on suite for those more independe
nt residents that are able to manage their own continence need
s.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

29

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

Service Manager

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

1

Food Hygiene

1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

QCEF level 5 in management in health and social ca
re

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

Yes




stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

qcf 5 in management in health and social care

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 1
No. of Non-guaranteed hours contract (zero hours) |0

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this
type?

No

Nursing care staff




Does your service structure include roles of this No
type?

Registered nurses

Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 7

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management
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Food Hygiene

Please outline any additional training undertaken all completing qcf level 2 or above
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

o|lo|lo|o | N

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 7

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff




Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

senior staff to give handover to next shift, senior wil
| allocate where staff will be working with a list of dut
ies to complete during the day ie baths or weights.
Senior will then complete the morning/night medicat
ion round before they contact any GP or other heal
th professionals, senior staff will then complete revi
ews of care plans and any other paperwork they m
ay have to complete for the residents, senior will th
en liase with any health professionals that come int
o the home for the residents reviews, senior staff wi
Il then commence the afternoon medication round if
on nights the senior will help with the care of the re
sidents. 5 staff on a day duty and 3 of a night

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Other social care workers providing direct care

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction 11
Health & Safety 11
Equality, Diversity & Human Rights 11
Infection, prevention & control 1
Manual Handling 11
Safeguarding 11
Medicine management 11
Dementia 11
Positive Behaviour Management 11
Food Hygiene 11

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

Staff have been completing Flintshire County Coun
cil training, pressure areas awareness, Breakaway

and restraint training and in house fire training all si
gned up for gcf level 2 in health and social care

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff
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No. of Non-guaranteed hours contract (zero hours)
staff

0

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 8
No. of part-time staff (17-34 hours per week) 1
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

Care staff will commence with giving out breakfasts
and getting residents up in the morning, giving pers
onal care and if they wish to have a bath or shower
staff will assist with this, care staff will assist with flui
ds and meals during the day. Staff work a 12 hour
shift from 8am to 8pm days and then 8pm to 8am ni
ghts. 4 care staff on day shifts this may include a s
enior working as a carer and one senior leading th
e shift.

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Dorrestic staff

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene
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Please outline any additional training undertaken
pertinent to this role which is not outlined above.




I Contractual Arrangements

No. of permanent staff 4
No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 1
Nto.ffof Non-guaranteed hours contract (zero hours) |0
sta

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0

No. of part-time staff (17-34 hours per week) 3

No. of part-time staff (16 hours or under per week) |1

I Staff Qualifications

No. of staff who have the required qualification 4
No. of staff working toward required/recommended |0
qualification

Catering staff

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 2

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management
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Food Hygiene

Please outline any additional training undertaken food hygiene level 2
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 2

No. of Fixed term contracted staff 0




No. of volunteers 0
No. of Agency/Bank staff 0
No. of Non-guaranteed hours contract (zero hours) |0

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 0
No. of part-time staff (17-34 hours per week) 2
No. of part-time staff (16 hours or under per week) |0
I Staff Qualifications

No. of staff who have the required qualification 2
No. of staff working toward required/recommended |0
qualification

Other types of staff

Does your service structure include any additional | No

role types other than those already listed?




